No 709

PEGLEMENT AMENDANT LE PEGLEMENT No 670, INTITULB: |
"PRILEMENT CONCERNANT L'ASSIDUITE &T LA PONCTUALITE DES =
PONCTIONNAIRES." )

192£A?opté par la Commission Administrative, le 20 jqnﬁih;
A une assemblée de la Commission Administrative de?la j
Cit4 de Montrésl, tenue & 1'H6tel de Ville, le 20&me joﬁr
de janvier 1920, en la manidre et suivant les formalité;
prescrites par la loi, & laguelle assemblée sont présenfq:_
M. B.-P. Décsery, président, 1'Hon. Chs, Marcil, MM. R.-A.
Poys et Alphonse Verville, membres de ladite Commission, |

I1 est statud et décrété par ladite Commission comme

guit:

ARTICLE 1.- La section 10 dudit résglement No 670 est

remplacse par les suivantes:

"Seation 1N.- Le Direateur du service de Santé doit

faire Paire, par un des m#decins de la Cit4, la visite ﬁe _i
tout fonctionnaire melsde, et il est du devoir de tout ! é
fonationnseire etteint d'indisposition d'en privenir soné
chef de service sussitét que possible, & savoir avent 10
heures le matin et avent 3 heures 1'sprds-midi, suivent!

cu'il est retenu chez lui par suite d'indispoeition le |

matin ou 1'aprés-midi. | j }
"Un employé qui souffre d'une indisposition ligdre i I
ot d'une blessure peu zrave, gui recolt ordre du médedin de
1a Cité de se présenter en personne au service de Santé

pour se faire examiner, est tenu de se conformer & cet ordrei
”Les_chefs de services doivent prévenir ls . Commission '
Administrative du retour de leurs subslternes qui “taient i
indispos ‘s, le jour méme de leur rentr#e au hureau; et ils
doivent,de plus, le dernier de chague mois, lul fournir une

liste dec noms des fonctionnaires sous leur juridiction qui

gont malades et ahsents du service.
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ngeation 11.- Le Directeur du service de sant4, lorsgu'il
rait falre, rar un médecin, la visite d'un employ4 mslade, doit
aussi faire 4tablir par ce mideain la durée probable dé la msladie
je tel employé et smettre un certificat, en triplicsts, indiquant
1s durfe probeble de telle meledie. Chaque fois que la maleadie 8e
prolonge su-deld de la période mentionnée dans le certificat,
1'employé malade doit gvertir de nouvesu le service de Senté, et
selui-ci doit dmettire un‘nouveau sertificet. Une cople de tout
sertificat ainsi Amis est gpr die Talr 1'employé, une copie est
trensmise su service dont reldve cet employé et une 2ople est
asposie sux archives du gervize de Santé.

ngi 1'employ4 melade n<glige §'accomplir les fo rmelités ol-
dessus, 1l est privs durent tout le temps que Ce€S formalités
rosteront insccomplies, du privildge qu'il veut gvoir de toucher
son salaire.

"Seation 12.- Tout employ* qui s'est aonformé aux preserip-
tions &u prisent réglement peut, sar la recommendation de son
ahef et avec l'spprobation de 1a Commission Administrative,
retirer son selaire, solf durent toute la piricde de sa maladie
ou une partie de cette période, suivant gque le déciders la
Commission Administrative (&) si le traveil assigné & tel employé
est fait par ses confréres jurent son ebsence 8S&ns su'il en 3ofite
rien & la Cité; ou (b) si le traveil assigné & cet emp}oyé peut
dtre retar dé pour etre exéeuté par tel employé lorsqu'ﬁl revien-
dre & son poste; ou encore (2) si 1e travail assigné & tel employé
peut @tre suspendd tempor ai rement sans queé les int4rats de la Cité
en soufPrent pour &tre exéauté par 1'employ# gshsent, & son retour.

"Seation 13.- Tout employé qui aontracte une meladle aausée
par la nature de 30N travaeil ou qui est viatime d'un acdident
dens l'exercice de ses devoirs et qui se agnforme sux prescrip-
tions du pr ‘sent réglement peut, sur recommandation de son chef.
et avec 1'approbation de le Commission Administrative, retirer

son salgire,‘en tout ou en partie, durant le temps qu'il est

inzapeble de travailler.
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ngeation 14.- Tout employé qui s'abgente pour csuse de
neladie et qui se conforme anx prescript ions du prisent réslement
reut, sur recormandation de son chef et avel 1'epprobation de la |
cormission Administrative, retirer la moitié de son salaire, |
meis pendent pas plus de gquinze jours, si le travail qu'accompli#‘E
set employé est suspendu et si la Cité souffre pécuniair ement |
de cette suspénsion de traveil, ou si ce treaveil doit @&tre
gaaoppll par d'autres personnes, éﬁx Prais de la Cité.

"Cependant, un employéd pay4 & l'heure, 3 1a semaine ou
bi-mensuellement, gui recoit un selaire gdditionnel ponr tout
travail qu'il gacomplit en dehors des heures rdclementaires, ne
neut recevoir de salaire pour le tenps qu'il perd pour cause de

maladie, excepté dans le cas prévu dens le gection 13."

APTTCLE 2.- Le présent razlement feit patie audit részlement

Yo 670, qu'il amende, 3 toutes fin

TIENT D2 LA COMMISSION
ADMINIST”ATIVE.'
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GREFFISR IE LA CITE.
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No. 709

By-Law to amend by-law No. 670, entitled “ By-law

concerning the atiendance and punctuality of the
officials.”

(Adopted by the Administrative Commission on
the 20th January 1920).

At a meeting of the Administrative Commission
of the City of Montreal, held at the City Hall, on the
20th day of January 1920, in the manner and after the
observance of the formalities prescribed by law, at
which ~meeting were present: Mr. E.-R. Décary,
president, Hon, Chs. Marcil, Messrs R.-A. Ross and Al-
phonse Verville, members of said Commission,

It was ordained and enacted by the said Commis-
sion as follows :

Article 1.—Section 10 of said by-law No. 670 is
replaced by the following :— .

“Qeetion 10. — It shall be the duty of the
Director of the Health Department to see that
physician in the City’s employ shall call upon
every official who is reported ill, and it shall be the
duty of every official who is taken ill to notify the head
of his department as soon as possible, but in any event
hefore 10 o'clock in the forencon and before 3 o’clock in
the afternoon, according as he is confined to his resi-

_dence by reason of sickness in the forenoon or in the

afternoon.

« An employe who suffers from mild illness
or from a slight injury and who is ordered by the City
physician to present himself in person at the Health
Department to undergé an examination, must comply

with such order.
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“The heads of departments shall notify the
Administrative Commission of the return of their
subordinates who were ill not later than the day upon
which they resume their duties; and they shall, more-
over, supply the said Commission, on the last day of
each month, with a list of the names of the officials
under their jurisdiction who are ill and absent from
duty.

«“ Qaction 11.—The Director of the Health Depari-
ment, when having any employe who is ill visited
by a physician, shall also have the probable duration
of the illness of such employe established by said phy-
gician, and shall issue a certificate, in triplicate, show-
ing the probable duration of such illness. When the
{llness shall last for a longer period than that mentioned
in the certificate, the employe who is ill shall renew
his notice to the Health Department and the latter
shall issue & new certificate. A copy of every certificate
a0 issued shall be kept by the employe, a copy shall be
transmitted to the department to which such employe
is attached and a copy shall be filed of record in the
Health Department.

“1f the employe who is ill fails to comply with
the above requirements, he shall, during all the time
such requirements are not complied with, be deprived
of the privilege he may have or drawing his salary.

« Qaetion 12.—Every employe who complies with
the provisions of this by-law may, on the recommenda-
tion of the head of his department and with the ap-
proval of the Administrative Commission, draw his
salary either during the whole period of his illness or a
part of such period, as the Administrative Commission
shall decide,— (a) if the work assigned to such employe
is, during his absence, performed by his confreres with-
out any cost to the City; or (b) if the work assigned
to.such employe may be delayed and be performed by
gamd employe when he shall resume his duties; or (e)
if the work assigned to such employe may be temporar-
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ily suspended without the City's interests suffering
thereby and be performed by the absentee, on his re-

turn. -

“ Qeetion 13.—Every employe who contracts ill-
ness through the nature of his work or who suffers
from an accident in the performance of his
duties and who complies with the provisions of this
by-law, may, during the time he is unable to work,
draw his salary, in whole or in part, on the recommend-
ation of the head of his department and with the ap-

proval of the Administrative Commission.

“ Saction 14.—Every employe who absents him-
self on account of illness but who complies with the
provisions of this by-law may, ol the recommendation
of the head of his department and with the approval
of the Administrative Commission, draw one half of
his salary during not more than 15 days, if the
work done by such employe is suspended and if the
City pecuniarily suffers from such suspension of work,
or if such work must be performed by other persons at

the City’s expense.

“ Nevertheless an employe paid by the hour, by
the week or bi-monthly, who receives extra pay for all
work done by him outside of regular hours, shall not
receive any salary for the time lost by him on account
of illness, except in the case provided for in section

13.”

Article 2.—This by-law shall form part of said by-
law No. 670, which it amends, to all intents and

purposes.
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